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« Itis Essential to Retain Other Key Executives through the Merger:
— Maintain Stability of Operations

— Minimize Risk of Talent Defection

* A multiple of Base Salary (0.5 to 1.0) is Commonly Used for this
Purpose.

* Therefore, to Complete th e Transaction:

— All Key Executives (67 Employees) Receive $25.1 million
(Cerulean Awarded $30.0 million, for a $700 million Transaction)

— In Addition, Cerulean Awarded Another $17.9 million to Other
Employees. In Total, Cerulean Awarded $47.9 million (6.84%) in
Merger Retention Bonuses to 247 Employees
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